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In this paper, we apply a case study approach to advance current understanding of what effects public co-funding
of R&D projects have on project team members’ perceived complexity. We chose an R&D project carried out by
an industrial SME in northern Spain. The chosen research strategy was a qualitative approach, and sixteen
employees participated in the project. We held in-depth semi-structured interviews at the beginning and end of
the co-funded part of the project. NVivo data analysis software was used for qualitative data analysis. Results
showed a substantial increase in perceived complexity. We observed that this was due to unresolved tension

between the requirements of the project’s co-financing entity and normal SME working procedures. New working
procedures needed to be developed in order to comply with the co-financing entity’s requirements. However,
overall perceived complexity significantly decreased once the co-financed part of the project was completed.

1. Introduction

Today we are witnessing ever-increasing projectification of the
economy. A paradigm shift is taking place in companies in which pro-
jects are no longer adjacent to operations, but are becoming the
fundamental tool for doing work and solving problems (Geraldi &
Soderlund, 2018; Project Management Institute, 2020; Schoper, Wald,
Ingason, & Fridgeirsson, 2018). According to World Bank data (Bank,
2019), the gross domestic product (GDP) generated annually through
project delivery accounts for approximately 24% of total global GDP
($23 trillion), measured in gross capital formation terms (Scranton,
2015). However, these estimates are rough, because a valid universally
accepted measure of the degree of projectification still does not exist
(Schoper et al., 2018). All sectors of the economy are increasing project-
based work, which will have a significant impact on creating millions of
jobs in the years ahead and will create an ever-greater gap between the
need for skilled project management workers and their availability
(Project Management Institute, 2017). In addition, projects are essential
for research, innovation, and organisational change.

Consequently, project management as a discipline has grown
significantly in recent decades, although this is not necessarily related to
increased project performance. Many projects fail to meet some of their
strategic objectives, goals, or participants’ expectations (Flyvbjerg,
2016; Meredith & Zwikael, 2020; AJ Shenhar & Dvir, 2007), with

perceived complexity being one of the elements that impacts a project’s
success (Bakhshi, Ireland, & Gorod, 2016; Maylor & Turner, 2017;
Maylor, Vidgen, & Carver, 2008; Tatikonda & Rosenthal, 2000). Both
perceived complexity and project success are multidimensional con-
cepts, and increasing complexity can negatively influence project per-
formance. However, how this influences the project’s success has yet to
be determined, and academic studies are needed in order to gain an in-
depth understanding of this impact (Bjorvatn & Wald, 2018; Bosch-
Rekveldt, Bakker, & Hertogh, 2018).

Small and medium-sized enterprises (SMEs) increasingly use
participation in publicly funded collaborative R&D projects to develop
new products, technologies, or business lines. Despite the existing aca-
demic literature which recognises that participation in these projects
generates positive impacts in innovation terms, current knowledge
concerning the complexities generated, and the managerial responses
that need to be given to these complexities remains limited (Gonzalez-
Varona, Lopez-Paredes, Poza, & Acebes, 2021; Pajares, Poza, Villafanez,
& Lopez-Paredes, 2017). Maylor et al. (2013) synthesised project
complexity on three dimensions which project managers must address
from a subjective approach: structural complexity, socio-political
complexity, and emergent complexity.

When project complexity increases due to public funding, the bal-
ance between reducing the risk in an R&D project (by raising public
funds) and the increased complexity (given the bureaucracy associated
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with public agencies) becomes a challenge for companies. We therefore
formulate the following research questions:

RQ1 - How does the project team perceive complexity in publicly co-
funded projects in SMEs?

RQ2 - What elements of complexity are perceived more intensely at
the beginning of the project and after completing the part of the
project co-financed by a public entity?

RQ3 - Does complexity vary homogeneously before and after
completing the part of the project co-financed by a public entity?

In order to bridge the gap, we consider a case study approach to be
appropriate for our research. The case chosen is an R&D project to be
carried out by an industrial SME in the Castilla y Leén region of Spain,
which was co-financed by a public entity in its first phase. A qualitative
approach was chosen as a research strategy to obtain the necessary data.
To collect data, semi-structured interviews were held with the project
participants. For the subsequent qualitative analysis of the data obtained
during interviews, NVivo data analysis software was used (version 1.6).

This paper aims to contribute to the academic literature on how the
co-funding of an R&D project by a public entity influences internal
project participants’ perceived complexity. More specifically, we
explore how project participants interact and work with one another,
and we determine how the organisation’s informal structure changes
—-which has significant effects on how work is done and how procedures
and processes change. Changing the way project participants interact
leads to the emergence of new structures and features that may affect
SME culture. In addition, this research will help to improve business
practice via a better understanding of the complexity of projects co-
financed by public entities so as to thus enhance project performance.
Practitioners will be able to obtain useful information to increase the
success of their co-financed projects.

In our research, we studied how complexity was perceived by in-
ternal participants in an R&D project undertaken in an SME, and co-
funded by a public entity in two of its stages. The study analysed in
depth: (1) perceived complexity at the beginning of the project; (2)
perceived complexity at the end of the part of the project that was co-
funded, but not fully completed.

The rest of the paper is structured as follows. Section 2 discusses the
theoretical background as well as studies related to the evaluation of
complexity performance in the context of projects. Section 3 describes
the research work. Section 4 deals with analysis of the data. Section 5
presents the results of this study. Section 6 discusses the results ob-
tained. Finally, the main conclusions to emerge from this research as
well as directions for future enquiry are presented.

2. Theoretical framework
2.1. Complexity in the project management context

According to Grabher (2002), projects can prove complex to manage.
Indeed, complexity in the project context is one of the most critical
factors that can impact a project’s success. Project complexity has grown
steadily over the last few decades (Geraldi et al., 2011; T. Williams,
1999). Williams (1999) pointed to the ever-increasing complexity of
products being developed and the ever-shortening timeframes as being
two of the fundamental causes that increase project complexity.
Increasing complexity has fostered the interest of academic research in
this field (Marnewick et al., 2017; Tatikonda & Rosenthal, 2000; Vidal &
Marle, 2008).

The term “complexity” used by academics is a narrower concept than
is employed by practitioners; in fact certain context-related aspects that
practitioners point to as being complex are identified by academics as
complicated (Baccarini, 1996; Girmscheid & Brockmann, 2008; Rem-
ington & Pollack, 2016). This is because theoretical complexity focuses
on emergence, uncertainty, non-linearity and interdependence or
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connectivity among the elements present in a project.

As indicated by Vidal & Marle (2008) and Vasconcelos & Ramirez
(2011), the term complexity in projects has led to confusion, with
various arguments about what is “complex” or “complicated”. For the
purposes of this case study, we do not distinguish between the terms
“complex” and “complicated” —following the common usage employed
by several authors (Geraldi, Maylor, & Williams, 2011; Vidal & Marle,
2008). In both rounds of interviews, practitioners’ responses can be seen
to include both the terms “complexity” and “complicated”. According to
Maylor and Turner (2017, p. 1,077), “one person’s complex was an-
other’s complicated”.

Complexity will impact project goals and objectives, project plan-
ning and organisation as well as staff recruitment requirements. San
Cristobal et al. (2018) indicate that complexity in the project context has
become the focus of attention for several reasons: (a) it impacts the way
the project is planned, executed and controlled; (b) it can hinder the
identification of goals and objectives; (c) it also influences how the
project is organised as well as the skills required by workers; (d) it can
impact project objectives (scope, time, cost, risks, etc.).

Complexity can positively influence projects by increasing the
probability of success or, on the contrary, can negatively influence
project success (Project Management Institute, 2013; San Cristobal
et al., 2018). Complexity can lead to the emergence in projects of new
elements that are not predictable merely through a knowledge of the
behaviour and interactions between project elements. This can generate
opportunities and, therefore, have a positive effect. It can also lead to
negative effects, which arise from new threats and that increase the
difficulty involved in understanding and controlling projects. Project
managers need to manage complexity by taking advantage of and
reinforcing opportunities whilst also reducing any threats which may
trigger the adverse effects of complexity (Bubshait & Selen, 1992; San
Cristobal et al., 2018; Vidal & Marle, 2008). The similarity between risk
management and complexity is evident. However, the complexity
approach includes a component of subjectivity that allows it to incor-
porate more options than those identified when risks are recorded
(Maylor & Turner, 2017).

Historically, scientific research has adopted a dual approach to
complexity in project management. According to (Cicmil, Cooke-Davies,
Crawford, & Richardson, 2009; Schlindwein & Ison, 2004; Vidal &
Marle, 2008) we can distinguish between two approaches to complexity:
descriptive complexity and perceived complexity. A rationalist approach
takes complexity to be an intrinsic property of the project, which is
mainly technological and organisational and which can therefore be
measured and quantified. On the other hand, a subjective approach,
which considers complexity to be a perception of the individuals
involved in projects, will depend on the experiences lived during the
project’s life cycle. This is also known as “complexity of projects”.

The approach to complexity as a “lived experience” by project par-
ticipants has been used by several authors as the most suitable way to
study complexity in the project management field (Baccarini, 1996;
Geraldi et al., 2011; Maylor & Turner, 2017; Maylor et al., 2013; Vidal &
Marle, 2008). Even though both approaches are applicable to project
complexity, in practice the problem lies in the fact that project managers
cannot encompass all the complexity generated in projects (Vidal &
Marle, 2008). Our paper therefore focuses on complexity as perceived by
project participants, i.e., a subjective approach to complexity.

According to Baccarini (1996), one definition of project complexity
is that it consists “of many varied interrelated parts”. He advocated
implementing it in terms of the differentiation and interdependency of
varied elements. Terry Williams (1999) published a paper in which he
attempted to answer the question “what constitutes project
complexity?” by taking the paper published by Baccarini as a starting
point. In the paper, he identified two dimensions of project complexity:
structural complexity and wuncertainty. In addition, structural
complexity has two sub-dimensions: the number and interdependence of
project elements, such as tasks, specialists, components. He also
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proposed two sub-dimensions of the uncertainty dimension: uncertainty
in goals and means.

Geraldi et al. (2011) systematically reviewed the relevant academic
literature published to date, and constructed an integrated framework to
assess the complexity of projects. Five dimensions of “complexity of
projects” were identified: structural, uncertainty, dynamics, pace, and
socio-political. Projects exhibit a mixture of these dimensions and these
are often interdependent on one another. With this paper, the authors
demonstrate complexity as a “lived experience” by project managers.
Therefore, the types of complexity that project managers will identify in
a project will have a subjective component.

The five-dimensional model of Geraldi et al. (2011) was followed by
Maylor et al. (2013) who constructed the Complexity Assessment Tool
(CAT) model, which summed up in three dimensions the complexity of
projects from a subjective approach: structural complexity (including
pace); socio-political complexity and emergent complexity (including
uncertainty and dynamics).

Structural complexity is the easiest for practitioners and researchers
to identify, and it increases with size, variety, breadth of scope, level of
interdependence between people or tasks, pace or variety of work to be
done, number of locations, and time zones. The existence of strict
deadlines is a source of complexity because it leads to an increase in
work pace and people’s stress (Geraldi et al., 2011; Maylor & Turner,
2017; Terry Williams, 2017).

Socio-political complexity is related to the project’s importance to
the organisation, people, power and politics of all the parties involved in
both the project team and externally. It increases when there is lack of
agreement or compromise between the parties involved and the level of
politics or power play that the project is subject to. These are project
objectives that are not shared or which do not fit strategic goals, per-
sonal objectives or priorities that come into conflict with those of the
project (Geraldi et al., 2011; Maylor & Turner, 2017; Swart, Turner,
Maylor, Prieto, & Martin-Cruz, 2017).

Finally, emergent complexity depends on two related factors: un-
certainty and change. A new technology or process will increase un-
certainty, as will a team’s lack of experience or insufficient information
(Maylor et al.,, 2013). Additionally, changes in the requirements
involved, the technology or parties will increase emergent complexity.
Emergent complexity increases when objectives, vision or success
criteria are not well defined, and uncertainty arises in their interpreta-
tion. Emergent complexity is related to risk. Uncertainty is one of the
characteristic elements of risk, i.e., of an uncertain event which, should
it occur, will affect project objectives (Geraldi et al., 2011; AJ Shenhar &
Dvir, 2007; Terry Williams, 2005).

We use these definitions of complexity to describe the nature of
perceived complexity in an SME’s R&D project, which we selected as a
case study. We explain why we selected a case study in Section 3:
Methodology.

2.2. Complexity for publicly-funded R&D projects

SMEs need to develop and exploit new knowledge in order to
maintain their technological competitiveness. One increasingly used
strategy is to collaborate in strategic technology alliances with other
organisations, with participation in publicly funded R&D projects being
one widely employed option. According to Radas et al. (2015) and
Spanos et al. (2015), public funding of R&D projects aims to encourage
research in high-risk and complex projects, which would otherwise be
difficult for companies to carry out without institutional support. It has a
multiplier effect on R&D spending in the private sector, and fosters the
most basic and radical innovation responsible for the new products that
come on to the market (Clausen, 2009; Hottenrott & Lopes-Bento, 2014;
Martin-Barrera, Zamora-Ramirez, & Gonzalez-Gonzalez, 2017). This
offers an obvious advantage for a firm because co-financing with public
funds limits the economic risk the firm must face given that a project of
this size requires significant investment. According to Meuleman and De
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Maeseneire (2012), it will make obtaining private financing from banks
and venture capital firms easier in the future.

However, R&D funded projects entail additional complexity as a
result of having to perform specific bureaucratic tasks as well as the
intrinsic uncertainty that characterises them. In addition, complexity
has increased due to certain factors, such as cross-functional teams,
globalisation and shorter product life cycles (Chronéer & Bergquist,
2012). It should be noted that, although these projects significantly in-
crease structural and socio-political complexity, emergent complexity is
the most important because change is an intrinsic element of R&D
projects (Maylor et al., 2013). As indicated by Remington and Pollack
(2016), the uncertainty caused by a lack of knowledge of design re-
quirements or technical aspects means that technical complexity is also a
characteristic of R&D projects. Furthermore, publicly funded R&D
projects add new requirements that increase complexity: for example, in
EU-funded projects, the monitoring mechanisms in place, which require
compliance with strict project control procedures, such as regular
reporting, red tape, etc., and which reduce flexibility and create addi-
tional rigidities that particularly impact SMEs (Matt, Robin, & Wolff,
2012).

3. Methodology

We chose a qualitative research case study as a methodology. Ac-
cording to Yin (2009), case studies are suitable for researching “a
contemporary phenomenon in depth and within its real-life context,
especially when the boundaries between phenomenon and context are
not clearly evident”. A case study allows in-depth research and the
identification of processes that may go unnoticed (Eisenhardt, 1989). In
addition, we noted that case studies are required in the scientific liter-
ature in order to investigate institutional factors that may influence
projects (Orr & Scott, 2008). Our case study thus contributes to theory
development by supporting the governance responses that we identify.

In addition, a qualitative approach was chosen as a research strategy
in order to obtain the necessary data for our study. This strategy has
been used when studying a specific group or population. According to
Creswell and Poth (2016), the qualitative approach is useful for
obtaining detailed and complete knowledge of the study population
through interviews or surveys, which allow us to collect data by directly
interacting with the study population.

To perform this analysis, we considered the conditions of the com-
pany, stakeholders, and the context, among other aspects. In order to
capture the complexity of the problem under study, semi-structured
interviews were held to obtain relevant data from well-informed in-
terviewees. According to Yin (2009), in case studies, conducting in-
terviews is a key source of evidence because most interviews deal with
human issues or actions.

Case studies have frequently been used by researchers to study
complexity of projects in different activity sectors and to guide practi-
tioners’ practice in future projects (Qiu, Chen, Sheng, & Cheng, 2019; A.
J. Shenhar, Holzmann, Melamed, & Zhao, 2016; Aaron Shenhar &
Holzmann, 2017; Turner, Aitken, & Bozarth, 2018). Some examples of
case studies into the complexity of technological innovation projects
include (Bosch-Rekveldt et al., 2018; Potts, Johnson, & Bullock, 2020;
Poveda-Bautista, Diego-Mas, & Leon-Medina, 2018).

In our paper, we analysed the “Smart”! project of the industrial SME
“Pressure” as a case study because it was a publicly-funded R&D project
of an SME in which we had access to the project team and the company’s
management as part of a research project involving a variety of both
public and private participants. This availability allowed us to under-
stand where complexity arises and how project team members respond
to these situations.

1 The research case has been anonymised. The names of the project and the
company have been changed to ensure confidentiality.
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3.1. The “smart” project

The aim of the “Smart” project was to design and build a prototype of
a Pressure-Gas-Temperature test bench using Hot Isostatic Pressing
(HIP) technology, with far superior performance to that available on the
market. The project was led by the company “Pressure”, which put its
previous knowledge of high pressures to best use in so-called “High-
Pressure Processing” (HPP) technology to investigate the compaction
and cleaning of materials at high temperature (up to 2,000 °C) in an
inert atmosphere at high pressure (up to 2,000 bar) with HIP technol-
ogy. Specifically, it was intended to be applied to materials obtained
through additive manufacturing.

“Pressure” is an SME in the technology sector in Castilla and Le6n
(Spain) with subsidiaries in the United States and Mexico. It stands out
for its innovative character and R&D projects. In 2018, it started an
innovative machinery business line based on new technology for the
company: HIP.

The project started in October 2016 and ended in December 2020.
The development part of the prototype was completed in October 2019,
when it was presented to the public during a public event held in
November 2019. The marketing phase was completed from that date to
December 2020. Setting deadlines for completion made it possible to
evaluate the results at specific time points. Through the “Smart” project,
“Pressure” started a new strategic business unit that focused on
manufacturing machines for post-processing metal parts, and which still
continues today as the “Pressure” website shows, which offers its
products and services with HIP technology.

The “Smart” project budget (approx. €2 m) was supported by public
funding from the European Regional Development Fund (ERDF),
managed by a regional business competitiveness body. Co-financing
limited the economic risk taken by “Pressure” but increased the
administrative and bureaucratic burden by forcing it to revise its in-
ternal working procedures, which reduced process flexibility. Public
funding was granted for the development part of the machine prototype,
which had an established execution deadline that started in May 2019
and ended in October 2019.

To undertake the project, “Pressure” collaborated with several
external organisations: two public universities, two technology centres
in north Spain, a regional public body and a company in the Basque
Country (northern Spain). Internally, the project was led by a team of 16
employees from different company departments. Unlike other previous
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projects, “Pressure” had to face not only the novelty involved in HIP
technology, which had not been used before, but also the search for new
customers, the development of a new product and the co-financing of the
project with public funds, which generated additional complexity.

3.2. Data collection

Data collection began in 2019 when we gained access to the em-
ployees who formed part of the “Smart” project team. The project team
included the “Pressure” manager, the project manager and five depart-
ment managers: administration, R&D administration, R&D, operations
and production engineering, plus other participants from the R&D, op-
erations and production engineering departments. In all, there were 16
employees involved, summed up in Fig. 1.

Data collection was conducted through semi-structured interviews
held with project participants and which lasted approximately 1.5to 2 h
with each participant. Data collection objectives were to identify not
only the complexities perceived by team members before and after the
end of the project’s public funding, but also the responses provided.

3.2.1. Semi-structured interviews

Between 2019 and 2020, we made good use of the Smart’ project
team’s availability to obtain information by holding semi-structured
interviews. First, between March and May 2019, we interviewed the
16 project team members to record the complexities they identified at
the start of the project, and to learn their daily work processes and
communication procedures in the *Smart’ project.

Second, in October 2019 when the prototyping of the new machine
and public funding had been completed and before starting the project’s
commercial phase, project participants were again interviewed in order
to identify any new perceived complexities. They were also asked about
the complexities they had perceived while the prototype was being
constructed.

The interview protocol was based on the Complexity Assessment
Tool (CAT) developed by Maylor et al. (2013), and by focusing on
complexity and organisational practices in publicly funded R&D pro-
jects. It was adapted to the specific project characteristics selected for
the case study. CAT comprises a generic questionnaire applicable to a
wide range of projects, including technological innovation projects. This
tool allows managers to assess the complexity of projects on three
identified dimensions: structural, socio-political, and emergent (Maylor

Manager
Engineer
8
Director of
. Operations Administration
Engineer 3 Director 4

Production
Engineering

Engineer
5

Engineer
7

Project
Manager

——

R&D
Director

Director
R&D
ini i ; Engineer 2
Administration
Director

Fig. 1. Participants in the “Smart” project. Source: the authors.
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et al., 2013).

Interviews were held with project team members in a semi-
structured manner following the established protocol, and they pro-
vided insight into where complexity arose and what relations existed.
The interview protocol contained a sequence of questions in which in-
terviewees were initially required to give an overview of the project and
to identify perceived complexities. They also had to indicate the re-
sponses they planned to give to the perceived complexities. Finally, in-
terviewees were asked about their opinion on customer relationship and
commitment to the project.

The use of semi-structured interviews allowed us to further develop
the answers given by the interviewees, who could explain or expand on
information whenever they considered it necessary. This allowed us to
confer greater consistency on the data collected because semi-structured
interviews provide for a better interpretation of the answers given that
interviewees can use different language or ideas to refer to common
concepts. This also allowed us to focus the interviews on new aspects
that were not considered a priori, but which proved relevant to the
research carried out.

Text quotations from the interviewees are included in the Results
section in order to convey the richness of the interview data in greater
detail (Saunders, Lewis, & Thornhill, 2009). All the interviews were held
with a minimum of two interviewers and were fully audio-recorded for
transcription purposes. The semi-structured interview approach facili-
tated the interviewers’ relationship with the interviewee and the
conversational nature of the interviews. The data obtained were used for
the qualitative analysis. In addition —and in order to keep the research
conducted during the project secret— the principal investigator reached
an oral confidentiality agreement with the company manager and team
members. The “Pressure” manager did not consider it necessary to sign a
paper agreement because of the good relationship with the researchers.
In addition, all the information on the “Smart” project development that
was generated while the project was underway was shared by the whole
project team, as was information about the research process on
perceived complexity. As a result, we obtained a detailed and relevant
dataset for our research.

4. Data analysis

In order to investigate the nature of internal participants’ perceived
complexity, we chose qualitative methods to collect valuable data from
respondents. We interviewed all the participants who held re-
sponsibilities and who were involved in the project at two time points:
before and after the R&D-funded project’s formal deadline date. Pseu-
donyms were used to preserve anonymity. Each interview lasted
approximately 1.5 h and was fully transcribed for NVivo analysis.
Version 1.6 of the NVivo software was used for qualitative data analysis.
The data obtained from all the interviews were coded according to the
complexity dimensions identified by (Maylor & Turner, 2017; Maylor
et al, 2013; Turner et al., 2018): structural, socio-political, and
emergent.

For better data management purposes, we created sub-codes that
grouped those words which represented the complexities identified. For
the structural complexity dimension, we thus created the sub-codes:
home, department, deadline, budget, resources, and partners. This
complexity increases with the number of people involved, the budget
used, the number of internal and external interrelationships, the variety
of the work to be done, the pace and scope of the work to be done, and
the number of departments involved. On the socio-political dimension
(communication, trust, coordination, and tension), it increases with the
difference in the people involved, hierarchy levels, lack of commitment,
lack of knowledge about project objectives and conflicts between
stakeholders. The emergent dimension (customer, crisis, differences,
uncertainty, facilities, new, problems, delays, and technology) increases
with the novelty of the project and when technological and commercial
maturity are lacking, which may result in problems being perceived in
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the project. The same will also occur when there is a lack of previous
experience, a lack of information or when any changes are imposed
(Maylor & Turner, 2017).

As a result, we obtained a dataset made up of the data collected
during interviews, which represented the complexities identified by
project team members (see Table 1). These data allowed us to identify
the main complexities pinpointed and to compare the two most relevant
time points: the start and the formal completion of the publicly funded
R&D project.

5. Results

We analysed the complexity perceived by senior management and
team members at the beginning and the end of the publicly funded
project. With the results obtained from the analysis, we built Table 1,
which reflects the following data: the first two columns include the
number of times a specific complexity was mentioned by those involved
in the project, both before and after its completion. In the next two
columns, we note the percentages of perceived complexities, both before
and after project completion. This provides us with a measure of the
magnitude of each perceived complexity, both before and after
completing the co-funded portion of the project. The last column con-
tains the percentages of complexity from the first and second rounds of
interviews in order to obtain total perceived complexity.

If we compare the complexity perceived by project participants
during the first round of interviews to that perceived during the second
round, we observe that the complexity perceived in the first round is
much greater than is perceived during the second round. In fact, of the
100% perceived complexity during the two rounds of interviews, 72%
was perceived during the first round and 28% during the second.

As regards perceived complexity during the first round of interviews,
we found that most of the interviewees in the “Smart” project perceived
emergent complexity as the most relevant. Structural and socio-political
complexities appeared in smaller numbers. During the second round of
interviews, the order of relevance was repeated in terms of the type of
perceived complexity, but to a significantly smaller degree.

Perceived complexities depend on the different departments and
types of involvement in the project (Maylor et al., 2013; Schlindwein &
Ison, 2004). The “Pressure” manager detected a higher degree of
structural complexity when the project began, ... although, technically
speaking, the project was a complex challenge, organisationally it was a
challenge, perhaps for us one that is more difficult to organise ...”.

5.1. First round of interviews (before the project grant period)

During the first round of interviews (Table 2), emergent complexity
was detected to a greater degree, followed by structural complexity, and
then socio-political complexity. In emergent complexity, the complexity
related to new customers stood out, followed by the problems identified,
and then the novelties pinpointed. In structural complexity, department
complexity was the most important. The complexity related to a strict
deadline for the end of the subsidised period was also especially
important. In socio-political complexity, the need for communication
was perceived as the most widely identified complexity by the project
team -specifically the three departments in charge of performing project
tasks. The need for agreements was also a source of complexity found
during the first round of interviews.

When we looked at the complexities perceived by the different de-
partments, we noticed significant differences in both complexity type
and the number of references found in each department. In all the de-
partments, emergent complexity was the most commonly reported
complexity, followed by structural complexity, and socio-political
complexity. The greatest source of complexity in these departments
was related to the perceived problems arising from engaging in a project
that was totally different to the ones undertaken to date.

The operations, R&D and product engineering departments
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Table 1

Journal of Business Research 158 (2023) 113672

Comparison of perceived complexity before and after completing the publicly funded project.

Perceived complexity Interviews before completion Interviews after completion

Interviews before completion Interviews after completion Total percentage

Emergent 401 142 74% 26% 100%
Customer 109 29 79% 21% 100%
Crisis 3 2 60% 40% 100%
Differences 7 5 58% 42% 100%
Uncertainty 0 7 0% 100% 100%
Facilities 4 6 40% 60% 100%
New 63 13 83% 17% 100%
Problems 170 63 73% 27% 100%
Delays 11 12 48% 52% 100%
Technology 34 5 87% 13% 100%
Structural 165 85 66% 34% 100%
Home 12 10 55% 45% 100%
Department 88 29 75% 25% 100%
Deadline 30 18 63% 38% 100%
Budget 8 6 57% 43% 100%
Resources 8 21 28% 72% 100%
Partners 19 1 95% 5% 100%
Socio-political 77 23 77% 23% 100%
Communication 37 12 76% 24% 100%
Confidence 27 8 77% 23% 100%
Coordination 7 2 78% 22% 100%
Tension (Stress) 6 1 86% 14% 100%
Total complexity 643 250 72% 28% 100%
Source: the authors.
Table 2
Complexity perceived per department during the second round of interviews.
Departments
Perceived complexity Operations R&D Production engineering Administration Project manager Manager R&D administration
Emergent 103 85 112 13 43 20 25
Customer 30 27 24 7 13 6 2
Crisis 3 0 0 0 0 0 0
Differences 1 3 1 0 2 0 0
Uncertainty 0 0 0 0 0 0 0
Facilities 2 2 0 0 0 0 0
New 21 6 16 0 6 0 14
Problems 42 43 60 6 3 14 2
Delays 2 0 5 0 0 0 4
Technology 2 4 6 0 19 0 3
Structural 58 22 44 13 17 7 4
Home 6 2 3 1 0 0 0
Department 33 10 21 8 14 0 2
Deadline 10 5 11 1 1 1 1
Budget (money) 3 0 5 0 0 0 0
Resources 4 0 3 0 1 0 0
Partners 2 5 1 3 1 6 1
Socio-political 23 12 12 9 8 7 6
Communication 14 8 2 7 0 2 4
Trust 6 3 8 0 5 3 2
Coordination 0 1 0 2 3 1 0
Tension (Stress) 3 0 2 0 0 1 0

Source: the authors.

identified the greatest number of complexities of the three types in the
project. The operations department was the one which pointed to the
greatest amount of total complexity.

It should be noted that the administrative part of the project was
divided into two departments: one corresponding to the firm’s general
administration, and the other to R&D administration. The latter is a
specific department created by direct order of the company manager to
relieve the other departments involved in the project’s administrative
tasks, and to ensure justification of the documents required by the ERDF.
Particularly worth highlighting is the emergent complexity reported by
the R&D administration department.

In May 2019, when the co-funded part of the project commenced, the
complexity perceived by the manager became more socio-political
-mainly due to leadership and “ego” conflicts. As the manager points
out, “... this is a very specific project that needs a different way of doing

things and a complete change of mindset...”.

Unlike the “Pressure” manager, the project manager perceived
emergent complexity to be the most relevant, due to the new technology
to be used. He also perceived the structural complexity deriving from the
administrative burden that managing a project co-financed with public
funds would entail. It is striking that he did not detect any complexity of
a socio-political nature.

The perceived complexity originating from public funding through
the ERDF was mostly structural and related mainly to the project’s
public co-financing as well as a deadline being set by which the project
had to be completed and justified. Given these two conditions, the usual
operational procedures had to be adapted to meet the funding body’s
requirements because it was necessary to provide documentary evidence
that the project would meet the requirements of the public body co-
financing the project. Four employees indicated that time had to be
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spent on non-project work. As indicated by the project manager, “... I
spent one morning here for something that would not add much value to
the project —paper work — but you know that you have to do it that way
...”. As a source of structural complexity, six employees identified the
accumulated delay in the project execution deadlines because, if they
started their activity after the established deadline, they would fail to
meet it and delays would accumulate. As one of the engineers from the
production department pointed out “... there is also the issue of dead-
lines, i.e., nobody wants to be the last one, in inverted commas, on
whom the project depends, right?”.

It was not only structural complexity that had an influence, because
the perceived socio-political complexity arising from the interdepart-
mental coordination and collaboration needed to meet the ERDF re-
quirements for project justification was also perceived. As the R&D
administration manager put it, “... so that’s a difficult thing; getting
everyone involved in something that is the company’s business and not
just specifically one individual’s...”. Many of the people involved in the
project, who focused on their day-to-day activities, attached secondary
importance to the tasks needed to meet the requirements for justifying
the project to the ERDF. In addition, new procedures had to be estab-
lished and standardised in order to meet the justification requirements,
although many people did not realise the need for more coordination
between departments —which led to tension. According to the adminis-
tration director, “... we are trying to establish different procedures and
are trying to automate them because there are many of us involved,
given that an important part of the project is the administrative man-
agement of everything related to the project. Yet in the technical part,
they think that we do not care about the technical part of the project ...”.
Tensions arose in terms of meeting the deadlines of the different phases
and dealing with accumulating delays. It was also necessary to coordi-
nate with external partners —particularly suppliers. Another major
source of socio-political complexity not related to public co-financing
came about from a change of ownership in “Pressure”. Fig. 2 shows
the overall complexity perceived by all the project team members.

The perceived emergent complexity was mainly a result of the
challenge involved in having to develop a new business line by adapting
new technology not previously used in the company. In this case, the
perceived complexity caused by public co-financing was due to the
uncertainty generated by the tasks that had to be done last. It was by no
means certain that the planned schedule would be successful because
they depended on previous work. As one production engineer pointed
out, “... we were a bit ahead of the software but, as there are so many
collaborations in this project, we are waiting a bit for the initial plans to
be done because everything was running later than we would like it to
...7. All of this led to delays and put meeting the deadline at risk.
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We analysed the relation between project members’ specific expe-
rience and training and the perception of complexity. All the project
members had higher technical training, except for two —a graduate in
business administration and a graduate in chemistry— both of whom
played roles in the project’s administration and management but not in
technical functions. These two workers perceived low emergent
complexity but perceived structural and socio-political complexity. The
other project members detected emergent complexity to a large extent
but related to their working area.

5.2. Second round of interviews (after the project grant period)

During the second round of interviews (Table 3), perceived
complexity was substantially lower than during the first round. Emer-
gent complexity continued to be the most commonly perceived
complexity, followed by structural complexity, and finally socio-
political complexity. In emergent complexity, we observed that
perceived problems stood out, followed by those related to new cus-
tomers. The other emergent complexity we found was notably lower.
The most important structural complexity was related to departments.
Also worth highlighting is that the complexity related to the required
resources increased compared to the first round of interviews. Finally
—-and coinciding with the first round of interviews- the three de-
partments in charge of performing the projected work perceived that the
need for communication was the most relevant source of socio-political
complexity.

During the second round of interviews, we observed that the com-
plexities perceived by the different departments also differed substan-
tially. Emergent complexity continued to be the most frequently found,
followed by structural complexity, and finally by socio-political
complexity. The greatest source of perceived complexity continued to
be related to perceived problems —in this case to the completion of the
subsidised part of the project. Operations, R&D and product engineering
departments continued to be those that perceived the greatest
complexity, with the product engineering department standing out as
the one which perceived the most total complexity (Fig. 3). The
administration department also perceived less complexity during the
second round of interviews. It should be noted that the head of the R&D
administration department refused to answer the second interview.

During the second round of interviews, we found that socio-political
complexity decreased, while structural and emergent complexities were
still perceived intensely. Perceived complexity was substantially lower
than was noted during the previous round of interviews, with 72% being
reported in the first round and 28% during the second (Table 1).

One possible cause of this decrease could be the completion part of
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Fig. 2. Perceived complexity before the end of the publicly funded project. Source: the authors.
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Table 3
Perceived complexity per department during the second round of interviews. Source: the authors.
Departments
Perceived complexity Operations R&D Production engineering Administration Project Manager Manager
Emergent 38 32 30 3 27 12
Customer 3 10 6 1 6 3
Crisis 0 0 0 0 0 2
Differences 0 4 0 0 1 0
Uncertainty 3 1 1 0 2 0
Facilities 0 0 0 0 6 0
New 3 1 8 0 0 1
Problems 28 11 13 2 5 4
Delays 1 2 2 0 7 0
Technology 0 3 0 0 0 2
Structural 23 14 33 3 7 5
Home 3 0 4 0 0 3
Department 6 7 14 2 0 0
Deadline 1 5 7 0 5 0
Budget (money) 0 0 3 1 1 1
Resources 13 1 5 0 1 1
Partners 0 1 0 0 0 0
Socio-political 4 4 11 2 1 1
Communication 2 4 6 0 0 0
Trust 2 0 3 2 0 1
Coordination 0 0 2 0 0 0
Tension (Stress) 0 0 0 0 1 0
4 . R 4 N [ )\
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Fig. 3. Perceived complexity after the end of the publicly funded project. Source: the authors.

the project that was co-financed by a public organisation, because two of
the main reasons that generated the complexity perceived by project
members disappeared: there was no need to justify the tasks carried out
to an external organisation, and there was no externally imposed strict
deadline for completion. As can be seen in Table 1, of the total perceived
emergent complexity in the co-funded project, 74% was identified
during the first round of interviews and 26% during the second. Simi-
larly, the structural complexity perceived during the first round was
66%, and 34% in the second. Finally, as regards socio-political
complexity, 77% was perceived during the first round, and 23% dur-
ing the second round.

The various project team members identified different complexities
depending on their involvement. The company manager perceived
emergent complexity to be the most relevant, mainly due to the tech-
nical problems of setting up the HIP machine and getting it running as
soon as possible. The project manager identified the structural com-
plexities stemming from the set deadlines and the lack of personnel as
the most relevant, ... well, for me the main problem, and I imagine for
many people, has been the issue of deadlines Meeting deadlines
also makes me perceive emergent complexity”.

The other project members also detected structural complexity to a
greater extent, perceived as a departmental task and activity to be per-
formed. Complexity stems from the need to meet internally imposed
deadlines and the technical problems that could arise from the new
technology they had to work with. Lack of protocols and procedures was
also a concern voiced by several employees. There was a strong sense of
emergent complexity due to concerns about differences between the
design and what was actually produced. No consensus was reached
about how certain elements would respond and whether they would
work once assembled. As the operations manager pointed out, “... but of
course, you more or less hold the cards in your hand, you know how
much time you’re going to spend, but to start a machine like this implies
total uncertainty ...”. Finally, socio-political complexity was not
perceived in any relevant way.

6. Discussion of the results

In this section, the findings and implications of this research work are
discussed, as are its limitations.
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6.1. Discussion of the findings and implications of this research work.

We studied the perceived complexity in an R&D project carried out
by an SME, where a new technology that had not been used before was
to be applied to create a new product aimed at new customers; in short,
it constituted a new strategic business unit. In addition, part of the
project was co-financed with public funds from the ERDF, with co-
funding being added to the complexity perceived by the project team
members.

RQ1 - How does the project team perceive complexity in public co-
funding projects in SMEs?

Based on the data in Table 1, we analysed the total complexity
perceived by project participants. The complexity perceived during the
first round of interviews was much greater, and accounted for 72% of the
project’s total perceived complexity, compared to 28% in the second
round (Table 4). This allowed us to intuitively feel that the novelty of the
project and the public co-funding involved —which existed during the
first round of interviews but not in the second- both influenced and led
the perception of complexity to be much more marked at the start of the
project. This concurs with Matt et al. (2012), who indicated that publicly
funded R&D projects can add new requirements that increase
complexity. Previous experience in undertaking R&D projects decreased
the complexity perceived by the project participants, which suggests
that the greater complexity perceived during the first round of in-
terviews was mainly due to the project’s public co-funding.

As pointed out by authors such as Maylor et al. (2013) and
Schlindwein & Ison (2004), complexity is a subjective notion that re-
flects the experience lived by the project team. We observed that the
experience which the “Pressure” company had acquired in undertaking
previous R&D projects acted as an enabler of future technological
knowledge. As the production engineering manager indicated, ...
experience always helps all technical things, and also because you know
the people you work with. So you know how they think, how they like to
solve problems, and you can help them....... ”. Thanks to previous
experience and the degree of commitment of “Pressure” employees, the
project manager did not feel alone and solely responsible for the project.
The support and commitment received from the project team influenced
the complexity he perceived, because he did not identify any socio-
political complexity —a finding which is in line with (Carbonell &
Rodriguez, 2006).

Perhaps even more interesting is the perceived complexity of each
dimension. We added all the complexities obtained during the two
rounds and computed the proportion corresponding to each. We found
that 74% of the total emergent complexity was reported for round 1, and
26% for round 2. For all the dimensions, perceived complexity was
greater before the grant period than after it.

Table 5 includes the percentage of perceived complexity per
dimension and round. We observe that emergent complexity was
perceived during both rounds to a greater extent (62% first round, 57%
second round), whereas socio-political complexity was the lowest. This
is consistent with an overview of a high-technology R&D project
(Maylor et al., 2013).

Surprisingly, the company’s management did not perceive any
emergent complexity in an R&D project that requires working with new
technology. These results are striking if we compare them to those ob-
tained by Maylor and Turner (2017) and Maylor et al. (2013), who
found socio-political complexities to be the most frequent ones in

Table 4
Complexity percentages per dimension.
Dimensions 1st round 2nd round Total
Emergent 74% 26% 100%
Structural 66% 34% 100%
Socio-political 77% 23% 100%
Total 72% 28% 100%
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Table 5
Cumulative percentage of perceived complexity during each round.
Dimensions 1st round 2nd round
Emergent 62% 57%
Structural 26% 34%
Socio-political 12% 9%
Total 100% 100%

projects, although they also indicated emergent complexities as being
particularly relevant in R&D projects. One explanation could be em-
ployees’ trusting 'Pressure’s’ manager and previous experience in un-
dertaking other R&D projects.

We also found that neither the company management nor the project
manager took any action to reduce or eliminate perceived complexities
before the project started (explicitly). These results are striking
compared to those obtained by Maylor and Turner (2017), who found
that company managers generally took the chance to attempt to reduce
complexity before deciding about answers for identified complexities.

Other sources of complexity may derive from the characteristics of
SMEs themselves. Indeed, we found that the company manager was
involved in all the decisions taken, which is common to many SMEs. As
indicated by Hermano and Martin-Cruz (2016), top management’s
involvement improves project performance, although we also found it to
be a source of complexity. The “Pressure” manager notes, “... I have
been an omnipresent person in almost all the important decisions, which
has its drawbacks because everyone thinks, “this will be decided by the
manager” ...”. Team members may feel inhibited about making de-
cisions and may wait for the manager to decide. A delay in responding to
perceived complexities may negatively influence project development.
We found that no operational or dynamic skills that could help the
project manager to make decisions in unexpected situations had been
developed.

RQ2 - What elements of complexity are perceived more intensely at
the beginning of the project and after completing the part of the project
co-financed by a public entity?

During the first round of interviews, complexity was perceived more
intensely in relation to the customers who would order the new ma-
chine, followed by the problems identified, and then the complexity
related to the departments involved in the project, newly detected de-
velopments, the need for communication, and the need to use new
technology. During the second round of interviews, the problems iden-
tified, those related to the departments involved in the project, cus-
tomers, and the resources needed in the SME were perceived more
intensely. This concurs with those indicated by several authors (Matt
et al., 2012; Maylor et al., 2013).

Two elements of complexity were also relevant, and directly related
to the project’s public co-funding: the need to justify the performed tasks
to an external body, and the existence of an externally imposed strict
deadline for completion. These were identified in the department and
deadline complexity elements, respectively. These complexity elements
substantially increased structural complexity.

Although several authors such as Remington and Pollack (2016)
state that uncertainty is an element of complexity that characterizes
R&D projects, in our project we did not find uncertainty to be an element
of emergent complexity during the first round of interviews, although it
did appear in the second round. This could be due to participants’ pre-
vious experience in undertaking R&D projects. During the second round
of interviews, the uncertainty associated with the tests to be performed
on the new machine prototype to be developed appeared.

“Pressure” assigned to the R&D administration department staff the
task of relieving all technical staff of bureaucratic tasks so that they
could concentrate on achieving the project’s technological objective.
Here the aim was for technical staff not to spend time on administrative
tasks. In addition, the whole project team had to be made aware that
success not only depended on achieving the technological objective but
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also on meeting the requirements set by the public funder. This change
must be explained at the beginning of the project to all those involved.

We detected constant tension between the R&D administration
department and the technical departments of the project. The adminis-
tration departments felt that the other departments did not understand
their functions and that their work was not valued. As a result, they felt
“second-rate”. This constant tension while undertaking the project was a
source of conflict that led to administration department dissatisfaction,
and to such an extent that the head of R&D administration refused to
participate in the second round of interviews after the co-funded project
had ended. We believe that it would be advisable to constantly integrate
newly developed work procedures into “Pressure’s“ normal operations
because it frequently undertakes R&D projects, many of which could be
co-financed with public funds in the future. As the director of adminis-
tration pointed out, ”... in the end you cannot focus on developing a
procedure only for one project. You have to think about developing all
the projects, and then you devise a procedure that will last for ever ...

By analysing the results of the interviews, we found that co-financing
the R&D project with public funds led to still unresolved tension be-
tween the company’s procedures and those needed to meet the public
funding body’s requirements. We observed that the procedures which
normally apply in the company (purchasing, risk management, trace-
ability, etc.) did not fall into line with the public funder’s requirements.
This generated a mismatch between the participants of the different
company departments until they were able to assimilate new ways of
working according to the new project type. It was necessary to develop
new work procedures, mainly in the administrative area, which had to
be communicated to all the participants. In addition, the ERDF set a
deadline to complete the project’s co-financed part ~which was a major
source of complexity.

RQ3 - Does complexity vary homogeneously before and after
completing the part of the project co-financed by a public entity?

Although perceived complexity was substantially lower during the
second round of interviews, this decrease was not consistent across the
board. There were notable differences between the behaviour of the
different departments involved in the project, complexity dimensions,
complexity elements, and even the individual participants in the project
(experience, position in the company, task to be done in the project,
etc.). In short, this bears out the claims made by several authors, ac-
cording to whom perceived complexities depend on the different de-
partments and types of involvement in the project (Maylor et al., 2013;
Schlindwein & Ison, 2004).

From the data in Table 1, we see that perceived complexity during
the second round of interviews decreased across the three complexity
dimensions, albeit not equally, because emergent complexity fell by
48%, structural complexity by 32%, and socio-political complexity by
54%.

During the second round of interviews, perceived complexity
increased in some elements of complexity, such as facilities, delays, re-
sources, and uncertainty. In fact, during the first round of interviews
there was no perceived complexity vis-a-vis the uncertainty generated
by the new project. Uncertainty was perceived in the second round of
interviews, specifically by the project manager, and by the departments
of operations, R&D, and production engineering.

6.2. Research limitations.

We conducted a study in an industrial SME from Castilla y Leon in
northern Spain. However, we cannot yet attribute our findings to the
intrinsic characteristics of this company type, and it would be interesting
to carry out future studies into similar SMEs involved in publicly funded
R&D projects, and also in other types of SMEs that correspond to
different activity sectors. Further case studies are needed to obtain a
more in-depth understanding of how the public funding of R&D projects
undertaken by SMEs might influence the complexity perceived by
project teams.

10

Journal of Business Research 158 (2023) 113672

As our research focuses on R&D projects publicly funded by the
ERDF, the results obtained could also be extrapolated to the broader
European research policy domain. For this to be possible, it would be
necessary to conduct further case studies in another context in order to
determine whether the results can indeed be extrapolated.

7. Conclusions and further research

This research work investigated the perceived complexity of an R&D
project undertaken by an industrial SME in northern Spain. One phase of
the project was co-funded by a public entity, and our aim was to gain an
insight into the behaviour of perceived complexity in both the co-funded
and non-co-funded phases.

The conclusion reached is that public co-funding made the
complexity perceived in the co-funded phase much greater than the
complexity perceived in the following phase, which was not co-funded.
Perceived complexity was much greater in all three of the complexity
dimensions studied: emergent, structural, and socio-political. When we
look at perceived complexity per dimension, we find that emergent
complexity was perceived the most strongly, followed by structural and
then by socio-political complexity. When we observe the different ele-
ments of complexity, we find that they were also perceived more
intensely in the first phase studied, although not in all of them; for
instance, those related to the detected problems, customers, interde-
partmental matters, and those related to the project’s novelty.

The different employees involved in the “Smart” project perceived
different complexities depending on both the responsibility they held in
the company and their previous experience in carrying out other R&D
projects. External participants were also an important source of uncer-
tainty in projects.

We also noted that the substantial increase in perceived complexity
in the co-financed phase of the project was due to unresolved tension
between the project’s co-financing entity’s requirements and “Pres-
sure’s” usual work procedure; specifically, the existence of a strict
deadline for executing the co-financed phase of the project and the need
to document all the tasks performed in that phase. Developing new work
procedures that fell into line with the co-financing entity’s requirements
was necessary, and to such an extent that the manager created a specific
R&D administration department to meet the ERDF’s administrative
requirements.

Our research was conducted in this context, and we offer some key
contributions to current knowledge concerning the perceived
complexity of publicly funded R&D projects. This will allow academics
to approach the study of the complexity of R&D projects with public
funds from a broader understanding of the perceived complexity that
must be faced. Our work will also help to improve business practice.
Furthermore, professionals will be able to use the information provided
in this paper to improve their co-financed project success.

Further case studies are needed to gain a more in-depth under-
standing of how public funding of R&D projects undertaken by SMEs
will influence the complexity perceived by the project team. Research
needs to be extended to SMEs in other activity sectors, to firms of other
sizes, in other countries and regions, and when there are a larger number
of SMEs involved.

In order to advance research into complexity management in pub-
licly funded R&D projects, it will be interesting to conduct future studies
to explore the nature of internal participants’ responses to perceived
complexity, as well as the knowledge resources used to construct those
responses. Furthermore, future research must also focus attention on
management solutions based on the systems thinking approach to
complex needs. R&D projects are made up of a set of systems that
constantly interact, and the systems approach could prove valuable in
understanding the complexity of projects and in terms of discovering
how to manage them.



J.M. Gonzalez-Varona et al.
CRediT authorship contribution statement

José M. Gonzalez-Varona: Conceptualization, Data curation,
Writing - original draft, Writing - review & editing, Visualization,
Investigation, Methodology, Software. Natalia Martin-Cruz: Data
curation, Investigation, Software, Supervision, Writing — review &
editing. Fernando Acebes: Resources, Funding acquisition, Formal
analysis, Supervision. Javier Pajares: Writing — review & editing,
Validation, Supervision, Project administration.

Declaration of Competing Interest

The authors declare that they have no known competing financial
interests or personal relationships that could have appeared to influence
the work reported in this paper.

Acknowledgements

We are grateful to the INSISOC research group for the support
received for this work. We also thank the funding of the K1(JSK project
by the Regional Government of Castilla y Le6n (Spain) and the European
Regional Development Fund (ERDF) with grant VA180P20. Further-
more, we thank the company “Pressure” and the “Smart” project team
for kindly providing the data for data collection. We also thank all the
interviewed participants for their valuable input.

References

Baccarini, D. (1996). The concept of project complexity—a review. International Journal
of Project Management, 14(4), 201-204. https://doi.org/10.1016/0263-7863(95)
00093-3

Bakhshi, J., Ireland, V., & Gorod, A. (2016). Clarifying the project complexity construct:
Past, present and future. International Journal of Project Management, 34(7),
1199-1213. https://doi.org/10.1016/j.ijproman.2016.06.002

Bank, W. (2019). Gross capital formation (% of GDP). Retrieved August 19, 2021, from
World Bank national accounts data, and OECD National Accounts data files. website:
https://data.worldbank.org/indicator/NE.GDL.TOTL.ZS.

Bjorvatn, T., & Wald, A. (2018). Project complexity and team-level absorptive capacity as
drivers of project management performance. International Journal of Project
Management, 36(6), 876-888. https://doi.org/10.1016/j.ijproman.2018.05.003

Bosch-Rekveldt, M., Bakker, H., & Hertogh, M. (2018). Comparing Project Complexity
across Different Industry Sectors. Complexity, 2018, 1-15. https://doi.org/10.1155/
2018/3246508

Bubshait, K. A., & Selen, W. J. (1992). Project characteristics that influence the
implementation of project management techniques: A survey. Project Management
Journal, 23(2), 43-47.

Carbonell, P., & Rodriguez, A. I. (2006). Designing teams for speedy product
development: The moderating effect of technological complexity. Journal of Business
Research, 59(2), 225-232. https://doi.org/10.1016/].jbusres.2005.08.002

Chronéer, D., & Bergquist, B. (2012). Managerial Complexity in Process Industrial R&D
Projects: A Swedish Study. Project Management Journal, 43(2), 21-36. 10.1002/
pmj.21257.

Cicmil, S., Cooke-Davies, T., Crawford, L., & Richardson, K. (2009). Exploring the
complexity of projects: Implications of complexity theory for project management practice.
Newtown Square, Pennsylvania: Project Management Institute Inc.

Clausen, T. H. (2009). Do subsidies have positive impacts on R&D and innovation
activities at the firm level? Structural Change and Economic Dynamics, 20(4),
239-253. https://doi.org/10.1016/j.strueco.2009.09.004

Creswell, J. W., & Poth, C. N. (2016). Qualitative Inquiry & Research Design: Choosing
Among Five Approaches. In SAGE Publications (Fourth Edi).

Eisenhardt, K. M. (1989). Building Theories from Case Study Research. Academy of
Management Review, 14(4), 532-550. https://doi.org/10.5465/amr.1989.4308385

Flyvbjerg, B. (2016). The Fallacy of Beneficial Ignorance: A Test of Hirschman’s Hiding
Hand. World Development, 84, 176-189. https://doi.org/10.1016/j.
worlddev.2016.03.012

Geraldi, J., Maylor, H., & Williams, T. (2011). Now, let’s make it really complex
(complicated). International Journal of Operations & Production Management, 31(9),
966-990. https://doi.org/10.1108/01443571111165848

Geraldi, J., & Soderlund, J. (2018). Project studies: What it is, where it is going.
International Journal of Project Management, 36(1), 55-70. https://doi.org/10.1016/j.
ijproman.2017.06.004

Girmscheid, G., & Brockmann, C. (2008). The inherent complexity of large scale
engineering projects. Project Perspectives, 29, 22-26. https://doi.org/10.3929/ethz-a-
005994701

Gonzélez-Varona, J., Lopez-Paredes, A., Poza, D., & Acebes, F. (2021). Building and
development of an organizational competence for digital transformation in SMEs.

11

Journal of Business Research 158 (2023) 113672

Journal of Industrial Engineering and Management, 14(1), 15-24. https://doi.org/
10.3926/jiem.3279

Grabher, G. (2002). Cool Projects, Boring Institutions: Temporary Collaboration in Social
Context. Regional Studies, 36(3), 205-214. https://doi.org/10.1080/
00343400220122025

Hermano, V., & Martin-Cruz, N. (2016). The role of top management involvement in
firms performing projects: A dynamic capabilities approach. Journal of Business
Research, 69(9), 3447-3458. https://doi.org/10.1016/j.jbusres.2016.01.041

Hottenrott, H., & Lopes-Bento, C. (2014). (International) R&D collaboration and SMEs:
The effectiveness of targeted public R&D support schemes. Research Policy, 43(6),
1055-1066. https://doi.org/10.1016/j.respol.2014.01.004

Marnewick, C., Erasmus, W., & Joseph, N. (2017). The symbiosis between information
system project complexity and information system project success. 10.4102/aosis.2017.
itpsc45.

Martin-Barrera, G., Zamora-Ramirez, C., & Gonzalez-Gonzalez, J. M. (2017). Impact of
flexibility in public R&D funding: How real options could avoid the crowding-out
effect. Renewable and Sustainable Energy Reviews, 76, 813-823. https://doi.org/
10.1016/j.rser.2017.03.086

Matt, M., Robin, S., & Wolff, S. (2012). The influence of public programs on inter-firm
R&D collaboration strategies: Project-level evidence from EU FP5 and FP6. The
Journal of Technology Transfer, 37(6), 885-916. https://doi.org/10.1007/s10961-
011-9232-9

Maylor, H., & Turner, N. (2017). Understand, reduce, respond: Project complexity
management theory and practice. International Journal of Operations & Production
Management, 37(8), 1076-1093. https://doi.org/10.1108/IJOPM-05-2016-0263

Maylor, H., Turner, N. W., & Murray-Webster, R. (2013). How Hard Can It Be?: Actively
Managing Complexity in Technology Projects. Research-Technology Management, 56
(4), 45-51. https://doi.org/10.5437,/08956308X5602125

Maylor, H., Vidgen, R., & Carver, S. (2008). Managerial Complexity in Project-Based
Operations: A Grounded Model and Its Implications for Practice. Project Management
Journal, 39(1_suppl), S15-S26. https://doi.org/10.1002/pmj.20057

Meredith, J. R., & Zwikael, O. (2020). Achieving strategic benefits from project
investments: Appoint a project owner. Business Horizons, 63(1), 61-71. https://doi.
org/10.1016/j.bushor.2019.09.007

Meuleman, M., & De Maeseneire, W. (2012). Do R&D subsidies affect SMEs’ access to
external financing? Research Policy, 41(3), 580-591. https://doi.org/10.1016/].
respol.2012.01.001

Orr, R. J., & Scott, W. R. (2008). Institutional exceptions on global projects: A process
model. Journal of International Business Studies, 39(4), 562-588. https://doi.org/
10.1057/palgrave.jibs.8400370

Pajares, J., Poza, D., Villafanez, F., & Lopez-Paredes, A. (2017). Project Management
Methodologies in the Fourth Technological Revolution. In C. Hernandez (Ed.),
Advances in Management Engineering. Lecture Notes in Management and Industrial
Engineering (pp. 121-144). 10.1007,/978-3-319-55889-9_7.

Potts, M. W., Johnson, A., & Bullock, S. (2020). Evaluating the complexity of engineered
systems: A framework informed by a user case study. Systems Engineering, 23(6),
707-723. https://doi.org/10.1002/sys.21558

Poveda-Bautista, R., Diego-Mas, J.-A., & Leon-Medina, D. (2018). Measuring the Project
Management Complexity: The Case of Information Technology Projects. Complexity,
2018, 1-19. https://doi.org/10.1155/2018/6058480

Project Management Institute. (2013). PMI’s Pulse of the Profession In-Depth Report:
navigating complexity. Newtown Square, PA 19073-3299 USA.

Project Management Institute. (2017). Project Management - Job Growth and Talent Gap
2017-2027. Newtown Square, PA 19073-3299 USA.

Project Management Institute. (2020). Ahead of the Curve : Forging a Future-Focused
Culture. In PMI Pulse of the Profession. Newtown Square, PA 19073-3299 USA.

Qiu, Y., Chen, H., Sheng, Z., & Cheng, S. (2019). Governance of institutional complexity
in megaproject organizations. International Journal of Project Management, 37(3),
425-443. https://doi.org/10.1016/j.ijproman.2019.02.001

Radas, S., Ani¢, 1.-D., Tafro, A., & Wagner, V. (2015). The effects of public support
schemes on small and medium enterprises. Technovation, 38, 15-30. https://doi.org/
10.1016/j.technovation.2014.08.002

Remington, K., & Pollack, J. (2016). Tools for Complex Projects. 10.4324/
9781315550831.

San Cristébal, J. R., Carral, L., Diaz, E., Fraguela, J. A., & Iglesias, G. (2018). Complexity
and Project Management: A General Overview. Complexity, 2018, 1-10. https://doi.
org/10.1155/2018/4891286

Saunders, M., Lewis, P., & Thornhill, A. (2009). Research methods for business students
(2009. Financial Times/Prentice Hall, Ed.). Pearson education.

Schlindwein, S. L., & Ison, R. (2004). Human Knowing and Perceived Complexity:
Implications for Systems Practice. Emergence: Complexity & Organization, 6(3),
27-32.

Schoper, Y.-G., Wald, A., Ingason, H. T., & Fridgeirsson, T. V. (2018). Projectification in
Western economies: A comparative study of Germany, Norway and Iceland.
International Journal of Project Management, 36(1), 71-82. https://doi.org/10.1016/j.
ijproman.2017.07.008

Scranton, P. (2015). Projects as a focus for historical analysis: Surveying the landscape.
History and Technology, 30(4), 354-373. https://doi.org/10.1080/
07341512.2014.1003164

Shenhar, A. J., Holzmann, V., Melamed, B., & Zhao, Y. (2016). The Challenge of
Innovation in Highly Complex Projects: What Can We Learn from Boeing’s
Dreamliner Experience? Project Management Journal, 47(2), 62-78. https://doi.org/
10.1002/pmj.21579

Shenhar, A., & Holzmann, V. (2017). The Three Secrets of Megaproject Success: Clear
Strategic Vision, Total Alignment, and Adapting to Complexity. Project Management
Journal, 48(6), 29-46. https://doi.org/10.1177/875697281704800604


https://doi.org/10.1016/0263-7863(95)00093-3
https://doi.org/10.1016/0263-7863(95)00093-3
https://doi.org/10.1016/j.ijproman.2016.06.002
https://data.worldbank.org/indicator/NE.GDI.TOTL.ZS
https://doi.org/10.1016/j.ijproman.2018.05.003
https://doi.org/10.1155/2018/3246508
https://doi.org/10.1155/2018/3246508
http://refhub.elsevier.com/S0148-2963(23)00030-9/h0030
http://refhub.elsevier.com/S0148-2963(23)00030-9/h0030
http://refhub.elsevier.com/S0148-2963(23)00030-9/h0030
https://doi.org/10.1016/j.jbusres.2005.08.002
http://refhub.elsevier.com/S0148-2963(23)00030-9/h0045
http://refhub.elsevier.com/S0148-2963(23)00030-9/h0045
http://refhub.elsevier.com/S0148-2963(23)00030-9/h0045
https://doi.org/10.1016/j.strueco.2009.09.004
https://doi.org/10.5465/amr.1989.4308385
https://doi.org/10.1016/j.worlddev.2016.03.012
https://doi.org/10.1016/j.worlddev.2016.03.012
https://doi.org/10.1108/01443571111165848
https://doi.org/10.1016/j.ijproman.2017.06.004
https://doi.org/10.1016/j.ijproman.2017.06.004
https://doi.org/10.3929/ethz-a-005994701
https://doi.org/10.3929/ethz-a-005994701
https://doi.org/10.3926/jiem.3279
https://doi.org/10.3926/jiem.3279
https://doi.org/10.1080/00343400220122025
https://doi.org/10.1080/00343400220122025
https://doi.org/10.1016/j.jbusres.2016.01.041
https://doi.org/10.1016/j.respol.2014.01.004
https://doi.org/10.1016/j.rser.2017.03.086
https://doi.org/10.1016/j.rser.2017.03.086
https://doi.org/10.1007/s10961-011-9232-9
https://doi.org/10.1007/s10961-011-9232-9
https://doi.org/10.1108/IJOPM-05-2016-0263
https://doi.org/10.5437/08956308X5602125
https://doi.org/10.1002/pmj.20057
https://doi.org/10.1016/j.bushor.2019.09.007
https://doi.org/10.1016/j.bushor.2019.09.007
https://doi.org/10.1016/j.respol.2012.01.001
https://doi.org/10.1016/j.respol.2012.01.001
https://doi.org/10.1057/palgrave.jibs.8400370
https://doi.org/10.1057/palgrave.jibs.8400370
https://doi.org/10.1002/sys.21558
https://doi.org/10.1155/2018/6058480
https://doi.org/10.1016/j.ijproman.2019.02.001
https://doi.org/10.1016/j.technovation.2014.08.002
https://doi.org/10.1016/j.technovation.2014.08.002
https://doi.org/10.1155/2018/4891286
https://doi.org/10.1155/2018/4891286
http://refhub.elsevier.com/S0148-2963(23)00030-9/h0205
http://refhub.elsevier.com/S0148-2963(23)00030-9/h0205
http://refhub.elsevier.com/S0148-2963(23)00030-9/h0205
https://doi.org/10.1016/j.ijproman.2017.07.008
https://doi.org/10.1016/j.ijproman.2017.07.008
https://doi.org/10.1080/07341512.2014.1003164
https://doi.org/10.1080/07341512.2014.1003164
https://doi.org/10.1002/pmj.21579
https://doi.org/10.1002/pmj.21579
https://doi.org/10.1177/875697281704800604

J.M. Gonzalez-Varona et al.

Shenhar, AJ, & Dvir, D. (2007). Reinventing project management: the diamond approach
to successful growth and innovation. In A Harvard Business School Press Book
Summary (p. 5). Harvard Business School Press.

Spanos, Y. E., Vonortas, N. S., & Voudouris, I. (2015). Antecedents of innovation impacts
in publicly funded collaborative R&D projects. Technovation, 36-37, 53-64. https://
doi.org/10.1016/j.technovation.2014.07.010

Swart, J., Turner, N., Maylor, H., Prieto, 1., & Martin-Cruz, N. (2017). The Role of
Knowledge Resources in Managing Project Complexity. 11th Organizational Learning,
Knowledge and Capabilities Conference, (April), 26-28. Valladolid (Spain).

Tatikonda, M. V., & Rosenthal, S. R. (2000). Technology novelty, project complexity, and
product development project execution success: A deeper look at task uncertainty in
product innovation. IEEE Transactions on Engineering Management, 47(1), 74-87.
https://doi.org/10.1109/17.820727

Turner, N., Aitken, J., & Bozarth, C. (2018). A framework for understanding managerial
responses to supply chain complexity. International Journal of Operations & Production
Management, 38(6), 1433-1466. https://doi.org/10.1108/1JOPM-01-2017-0062

Vasconcelos, F. C., & Ramirez, R. (2011). Complexity in business environments. Journal
of Business Research, 64(3), 236-241. https://doi.org/10.1016/j.jbusres.2009.11.007

Vidal, L., & Marle, F. (2008). Understanding project complexity: Implications on project
management. Kybernetes, 37(8), 1094-1110. https://doi.org/10.1108/
03684920810884928

Williams, T. (1999). The need for new paradigms for complex projects. International
Journal of Project Management, 17(5), 269-273. https://doi.org/10.1016/50263-
7863(98)00047-7

Williams, T. (2005). Assessing and Moving on From the Dominant Project Management
Discourse in the Light of Project Overruns. IEEE Transactions on Engineering
Management, 52(4), 497-508. https://doi.org/10.1109/TEM.2005.856572

Williams, T. (2017). The Nature of Risk in Complex Projects. Project Management Journal,
48(4), 55-66. https://doi.org/10.1177/875697281704800405

Yin, R. K. (2009). Case study research and Applications: Design and methods (Sixth edit, Vol.
5). Los Angeles: SAGE Publications, Inc.

José M. Gonzalez-Varona. Gonzélez-Varona, José M. is the founder of Management
Consultants and Technological Projects, a leading project management and digital

12

Journal of Business Research 158 (2023) 113672

transformation consultancy in Castile and Leon specializing in helping SMEs develop
successful R&D projects. He is associate lecturer at the University of Valladolid and has
more than twenty years of experience working as a project manager and technology
development consultant. He obtained his Ph.D. in 2021, in the University of Valladolid, for
his research on the challenges for the digital transformation of SMEs and the proposal of an
organizational competence for digital transformation.

Natalia Martin-Cruz. Natalia Martin Cruz is Professor at the University of Valladolid
(Spain). She graduated from the University of Valladolid in Management (1993) and ob-
tained his Ph.D. in 2000 on transaction economics costs and institution analysis applied to
the pharmaceutical industry, in the University of Valladolid. She did a Visiting Scholar
program in the University of California at Berkeley and at the Stanford University in the
US. Her research interests within the INSISOC Group include Project Management;
Organizational Ambidexterity; Entrepreneurship, Corporate Strategy.

Fernando Acebes. Fernando Acebes is an Associate Professor at the University of Valla-
dolid (Spain). He graduated from the University of Valladolid in Engineering in Auto-
mation and Industrial Electronics (2004) and obtained his PhD in 2015 on Project Risk
Management, in the University of Valladolid. His research interests within the INSISOC
Group include Earned Value Management, Uncertainty and Risk Management.

Javier Pajares. Javier Pajares is Professor at the University of Valladolid. His research and
teaching activities are focused on Project Management and Innovation Management.
Doctor in Industrial Engineering (University of the Basque Country) and Industrial Engi-
neer (University of Valladolid). He is especially interested in developing new methodo-
logical approaches for managing project complexity in technological projects. He has a
certification as Project Manager by the International Project Management Association
(IPMA) and is member of the Steering Committe of AEIPRO-IPMA SPAIN (the Spanish
partner of IPMA, International Project Management Association) and Vice-president of the
“Academic & Universities Advisory Committee” of PM2 Alliance, the association for the
promotion of OpenPM2, the project management methodology developed inside the Eu-
ropean Commission.


https://doi.org/10.1016/j.technovation.2014.07.010
https://doi.org/10.1016/j.technovation.2014.07.010
https://doi.org/10.1109/17.820727
https://doi.org/10.1108/IJOPM-01-2017-0062
https://doi.org/10.1016/j.jbusres.2009.11.007
https://doi.org/10.1108/03684920810884928
https://doi.org/10.1108/03684920810884928
https://doi.org/10.1016/S0263-7863(98)00047-7
https://doi.org/10.1016/S0263-7863(98)00047-7
https://doi.org/10.1109/TEM.2005.856572
https://doi.org/10.1177/875697281704800405

	How public funding affects complexity in R&D projects. An analysis of team project perceptions
	1 Introduction
	2 Theoretical framework
	2.1 Complexity in the project management context
	2.2 Complexity for publicly-funded R&D projects

	3 Methodology
	3.1 The “smart” project
	3.2 Data collection
	3.2.1 Semi-structured interviews


	4 Data analysis
	5 Results
	5.1 First round of interviews (before the project grant period)
	5.2 Second round of interviews (after the project grant period)

	6 Discussion of the results
	6.1 Discussion of the findings and implications of this research work.
	6.2 Research limitations.

	7 Conclusions and further research
	CRediT authorship contribution statement
	Declaration of Competing Interest
	Acknowledgements
	References


