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1. Work engagement is a construct consistently related to positive outcomes: health,
occupational withdrawal, and job satisfaction.
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OBJECTIVES Research is increasingly focusing on consequences of work engagement among teachergy 9
teaching professionals (Perera et al., 2018).
We aimed to examine the
s et aTO”bQI.‘t’Vork f\  |2. Personal resources such as emotional abilities do play a
engagement, ability. \ [role in the prediction of work engagement among teachers
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sample of teaching LT/ \work engagement and  personal/occupational well-being
professionals (Coteé, 2014).
This research tested the ‘
moderator role of METHODS
emotional abilities in the + 220 teaching professionals (129 female) of Measures: _
re'at'O“Sh'PtbetV(‘;ee” workl Secondary Education agreed to participate. : wgg:;':z(osc(::me“ e: all" gggg))-
engagement and persona . . . .0. (Mayer et al., .
and work well-being The final _sample comprised 197 teachers. (129 Job satisfaction (Judae ot al.. 1998).
indi female) with a mean age of 45 years. Teachin . '
indicators. ; g y : g - Life satisfaction (Diener et al., 1985).
SPEENES AR arolund 17 years. + Subjective Happiness (Lyubomirsky &
» An incidental sampling method was used. Lepper, 1999).
RESULTS | | "
Table 1. Descriptive statistics, reliabilities and correlations among study variables. L Low * Low
High ___High
Mean 550 /
) 1 2 3 4 5 6 71 8 /
- 100.68 -
1. Perceiving (14.04) 0.91 - 5 gw b-UGG/
I 100.26 . 3 i
2. Facilitating (12.35) 0.57 043 - E 5o i /
3.Understanding | 000! 071 021% 023% - / e
(10.95)
4. Managing 10939 475 031 045" 020" - /
) (1031) ’ ’ ’ I I I ® & k& & I
103.70 " e e s "k » & & & Engagement
5. Overall El (1az 0% 0807 073 056" 063 - Engagement
6. Work engagement 3;2 0.91 0.00 0.05 -0.00 0.25** 0.08 - Figure 1. Relationship of engagement and ERA Figure 2. Relationship of engagementiand ERA
(0.83) for predicting job satisfaction. for predicting life satisfaction.
7. Job satisfaction (g';g) 082 002 008 006 025 0.12 0.80% - Note. **p <0.01. Note. **p <0.01.
8. Subjective 5.16 x . - ERA
happiness (0o 080 004 002 -008 019" 004 0317 0.3 - -
9. Life satisfaction (‘1"82) 078 003 009 -0.08 0.20% 0.07 0.33" 0.32** 055 -

—p

v'Preliminary results showed that solely emotion-regulation ability was associated\
A\ with engagement and the indicators of personal and work attitudes and so this
& ;’é; dimension was included in further analyses.
" v'Emotion-regulation ability modulated the relationship between engagement and
personal (i.e. life satisfaction and subjective happiness) and work (i.e. job

Subjective happiness

b=010 .

satisfaction) attitudes. However, ERA appeared to be a stronger moderator in the :

relationship between work engagement and personal well-being in comparison with \
work-related consequences of work engagement. J .y

DISCUSSION

+ Preliminary evidence on the joint contribution of work engagement and emotion-regulation
ability as personal and motivational predictors of job satisfaction, life satisfaction, and subjective

2 3 @ 15

Engagement '

Figure 3. Relationship of engagement and ERA
for predicting subjective happiness.

Note. *p <0.01.

happiness. Emotion-regulation ability and work engagement did make a difference in predicting
personal attitudes among teachers.

+«+ Emotion-regulation ability should be considered as a personal resource in future intervention
programs with teaching professionals (Mattingly & Kraiger, 2019; Vesely-Maillefer & Saklofske,

2018).
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